Charity number SC041857

Autumn edition, 2016
Work Place Chaplaincy Scotland, Suite 1, First Floor West, Clydeway House,
813 South Street, Glasgow, G14 0BX

What’s inside:
View from the
Chair……………………P2
Capital team………..P3
Meeting people…..P3
Energised…………….P4
Ayr Chaplaincy…….P5
Tay Bridge 50��…….P6
Saying hello…..…….P6
Following Slessor…P7

Edinburgh chaplains Jack
(left) Kristina and David
(see story on page 3)

Capital chaplaincy
I

n Edinburgh, WPCS has three new staff chaplains
(pictured). David Hart covers the city centre, including
Lothian Buses and the trams while Kristina Herbold
Ross looks after chaplaincy development in the West of
Edinburgh, including Edinburgh Park, The Gyle, Edinburgh
Airport and Royal Mail. In the heart of the business district,
Jack Macdonald’s chaplaincy covers the city’s Haymarket
area.
Chaplains in the workplace are long-established in Edinburgh, however Jack’s appointment is relatively new. His
part-time chaplaincy post is the result of a pioneering collaboration between WPCS and Palmerston Place Church of
Scotland where he is Ministerial Assistant. Born and
brought up in Inverness, he came to the post from a career
as an engineer in the renewables industry.

Six months into the role he is thoroughly enjoying the mix
of ministry and chaplaincy. “When I saw this significant role
in Edinburgh advertised, it was an opportunity for me to
work at something I really wanted to do,” he explained. “I
like the fact that there is a balance between chaplaincy and
ministry, with the opportunity to minister, not just to the
church, but to the surrounding parish in a real and
meaningful way. “This is a new project for Palmerston Place
Church. The church wanted to see if there was a way that
they could be of help to more people in the area around
them and if they could use some of their experience and
skills that they have developed over decades, in a new way,
to help people in the workplace. I think they found a natural
outlet for that would be working with WPCS to show
pastoral care for those in the area. (Continued on page 3)
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WPCS helping fill the gap
O
ur current Chair of the
Board of Trustees, Andrew
Milligan OBE (pictured
below), is Head of Global Strategy
for Standard Life Investments Ltd
and a highly respected economics
spokesperson.
We asked him what attracted
him to serving on the Board of
WPCS and what his main focus
will be as Chair.
What prompted you to get
involved with WPCS?
“The simple answer is I was
asked and could not really say
‘No’.
“WPCS represents the efforts of
a range of Christian churches. I
was approached by the
Archbishop of St Andrews and
Edinburgh to see if I would be the
representative of the Catholic
church. Once I had looked into
WPCS and had seen all the good
work it did, the final decision was
rather easy of course!
What will be your main focus
during your Chairmanship of the
Board?
“We have devotions at the start
of each meeting of the Trustees,
and the ever-excellent Jan
Adamson recently meditated on
the phrase: ‘Imagine Better’,
drawn actually as some of you
may recognise from the
Edinburgh International Book
Festival which she had attended
over the summer.

“In the course of the Trustees’
discussions, we elaborated this
phrase into: ‘Imagine Bigger’!

What would you say to
businesses/organisations about
how we can benefit each other?

“All the Trustees are very
impressed with the work that
WPCS does – for example 1000
hours of chaplaincy a week – but
we are all aware that the need is
even greater.

“I think your question is a good
one, as both sides should benefit.

“So, my aim as Chair is to
support Iain (McFadzean, CEO)
and the chaplains to help the
charity grow apace, in
a sustainable way of course.
“In Scotland, spiritual needs are
great, but the desire to go to
church every Sunday is low, so
WPCS fills part of the gap.
‘Bringing the Gospel into the
21�� Century’ would sum it up in
one sentence.
What would you say to those
churches who may be
considering partnerships with us?
“We are not looking for
short- term partnerships, we
don’t want a grant which will be
gone in a year.

“I am impressed with the blue
chip, high-quality organisations
we are working with, or having
early conversations with –
in very different walks of life.
“If there is one thing the Chief
Executive would say about every
one of those organisations – ‘Our
biggest asset is our people, they
walk out of the door every
evening, will they walk back in
tomorrow?’
“It is a very stressful
environment which we all live
and work in at present – economic, political, social threats galore.
WPCS can help every
organisation with the spiritual
and practical needs of its
workforce.”

“We are looking for
longer-lasting
relationships which can
build over time, where we
bring our expertise, for
example in training, and
the church brings its local
knowledge, so together we
form a fruitful partnership.
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New team for Edinburgh
(Continued from page 1)
“I work four days a week for the
church and one day for WPCS.
“It’s been busy, but good. The skills
and experience I am building in the
church are helping me in my pastoral
situation in the workplace and the
wider community. When people
realise what you are doing is in their
interests and for no other agenda,
they are very open. Once they realise
that WPCS is a credible organisation,
with lots of other connections with
other well-known bodies, such as the
Scottish Fire and Rescue Service, they
are welcoming.
Kristina, a former assistant minister
at Greyfriars Kirk in the city, has for
the past five years been minister at
Cockenzie and Port Seton’s Chalmers
Memorial Church. She sees the
chaplaincy and development post to
which she was appointed in May this
year as a continuation of the work
she had begun in her previous roles
as a minister, both here and in her
native Germany.
“The church recognises that in these
uncertain times there is a wide need
for pastoral care but struggles to find
ways of engaging with people afresh.

“When the WPCS post came up, that
seemed a way for me to connect with
people outside the church at their
workplaces, providing a listening ear
there. WPCS is sort of the flip-side of
the congregational element of the
Church.
“If people are of different faiths, you
are still made very welcome. I haven’t
once been rebuffed yet.
“I am still settling in, but have
already had a few deep conversations
with people. However, I don’t see this
as my aim, or judge the success of my
work by how far people open up. Not
everyone finds it helpful to talk about
things, but I have to be available if
people have something to discuss.
“My aim is not to get into the depth of
their heart, but to give them a sense
of God’s loving care.”
David, who spent most of his
formative years in Edinburgh, after
moving from Northern Ireland with
his family as a child, also sees
similarities between what he is doing
with WPCS and the years in which he
served as a pastor in the Vineyard
movement.
He says: “So far, it’s been good. I’ve
been meeting a lot of different
people. The thing that has struck me

most about chaplaincy is that it really
is a people-focused service and you
have to build relationships with
people. That is really the key introducing yourself and getting on
to people’s wavelengths. It doesn’t
feel that different to my work as a
minister, mainly because of the type
of person that I was ministering to. I
was very much working with young
families, 20-somethings and
professional people who were
actively part of the Church.
“People are people wherever you
meet them, but in the workplace the
essential difference is establishing a
trust and relationship so that when
life goes off course they can approach
you with a belief that you will be
there for them.
“It doesn’t have to be strange and
difficult, we just have to be there with
an expectation that we will have
opportunities to share who and what
we love appropriately.
“That’s the challenge, to be a
relevant witness and reflect the love
of God.
“I love leaving people speechless
when they realise I am different to
their definition of what a Christian
is.”

Meeting people where they are

R

ev Moira McDonald, Minister at Corstorphine Old
Parish Church, to the west of Edinburgh, offers an
insight into why her church partnered with us and what
they have realised from the relationship.
“Over the last twenty years the parish has seen major
shopping and office developments on its outskirts - around
55,000 people commute here every day to work in banks and
offices including the HQ of the RBS, Aegon, and Miller Homes.
“This huge influx meant that a new kind of ministry was
needed alongside the traditional work of a parish minister.
“The church approached WPCS with a view to appointing a
part time worker to minister to the office workers, airport
employees and shoppers and staff at the Gyle shopping
centre, taking over at the Gyle from a part-time chaplain
who was about to retire. After a couple of years we could
see the need for a full-time chaplain as the role and
understanding of the workplace chaplain developed and

became clearer. More recently we have changed the role
again so that a couple of days a week of the chaplain’s time
are spent in development work - encouraging local churches
to ‘reclaim the public space’, continuing the workplace
chaplaincy on the other three days.
“The Old Parish congregation had long realised we were
not equipped to address the changes in the parish and
welcomed the new post, although it took us longer to accept
that workplace chaplaincy did not mean putting ‘bums on
seats’ on Sunday mornings, but taking the church to people
‘where they are’.
“Links are kept between the chaplains and the
congregation through regular reports to the Kirk Session and
during Sunday services – and the stories of stress, economic
hardship, family breakdown and illness tell us that a friendly
face and a listening ear speak of the gospel in the workplace
as much as in the traditional parish setting.”
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Energised by
chaplaincy,
art and life
T
he opportunity to try things is
something Angus chaplain
Larry Scrimgeour (pictured)
has welcomed, particularly since his
retiral from a career in education and
previously in the civil service.
The author of a book on taxation,
Larry first trained in accountancy
and international finance, later
lecturing on the subject at Napier and
Abertay Universities.
In retirement he enjoys revisiting
an early ambition to be a
draughtsman through his passion for
Pictish and Celtic Art (the latest
exhibition of his work will be at
Holyrood the week beginning 12th
December this year).
He’s also found time to study
Hebrew – he wanted to be able to
read the Old Testament in the
original language – and got so
hooked that he went on to gain a
Master of Theology degree from St
Andrews University.
Such a variety of skills and interests
give him a rich seam of
conversational ‘door openers’ in his
chaplaincy. Initially, he worked with
the Princess Royal Trust for Carers
before being given the role of
chaplain to Dundee and Angus
College. “That suits me because of
my background and because of the
problems people face in their

employment. I can see it from their
perspective and they feel they know
me,” explained Larry.
“I’m very keen to do chaplaincy.
Maybe it’s the right thing for me to
be in. Most of my life I’ve felt a
vocational calling to do something
of a chaplaincy nature. In this
capacity, I can exercise a certain
level of ministry with people that I
do identify strongly with.
“Everybody in WPCS is giving me
something. They are like-minded
people and highly motivated and it
has to be said, wondering, like me:
‘What am I doing here?’ The
inevitable answer to that is: ‘I don’t
know!’ - especially when there is no
officialdom attached.
“On any particular day, you don’t
know what’s going to happen. I walk
around in my WPCS jacket wearing
my badge and people know me and
will come up to me, or give me a
wave, or occasionally sit down and
talk and that’s good. WPCS is a
really good idea and my priest is
delighted that I’m involved and the
Bishop is very keen for Catholics to
be involved in chaplaincy.”
Born and brought up a Catholic,
Larry then spent 10 years in the
Episcopal Church before going back
to his Catholicism. He says that
insight helps him understand the two

‘different brands’ of Christianity and
to appreciate WPCS’
non-denominational approach.
“Most of the people I talk to have
had a church background, but they
don’t attend any longer, for whatever
reason, but with having a chaplain
on the ground they feel they are in
contact with the spiritual part of
religion,” he said.
Larry relishes the opportunity to
engage with a mix of ages that his
chaplaincy gives him. He feels it
gives him purpose and energy.
“People like me, who are very
active physically and mentally in
retirement, are looking for an outlet
for their energies at a spiritual as well
as a mental and physical level.
“My life experience, on all levels,
enables me to pass on the bigger
picture to somebody whose present
situation seems to be that of
struggling.
“Being part of a team,, but left to
my own devices and not smothered
by ‘team tactics’ and being very
much a free agent is very good. It
suits me.
“Of course a corporate identity is
important – but I would call that
being a Christian. I’m a WPCS
chaplain, but when I go into Dundee
and Angus College, I feel as if I am
on my own. I like doing it.”

Stay in touch with the WPCS community online
www.wpcscotland.co.uk
4

Autumn edition 2016

Developing
team in Ayr
town centre
F

rom flying medical evacuation helicopters in some
of the world’s most conflict-torn places to sharing
his lunch with one of the homeless community he’s
got to know as a WPCS chaplain in Ayr, Al Priestnall
(pictured) has sought to put his Christian faith into action
to care for people in need of support.
During his former career as a pilot in the RAF Al flew
Chinooks in Northern Ireland, Bosnia and Iraq before
training other service personnel at the RAF College in
Cranwell. However his life took off in a new direction after
he retired from the service in 2010 and gained a degree in
Theology and Pastoral Studies at the Scottish Baptist
College.
His final dissertation on workplace chaplaincy may give
a clue to his next role - with Work Place Chaplaincy
Scotland. After attending one of our Introduction sessions
Al went on to complete chaplaincy training in Glasgow,
before his first placement at Intu Braehead Shopping
Centre.

HOME
Living in Ayrshire with his wife Fiona and three daughters,
Al and Regional Organiser Jack Quinn began looking to
develop the work of WPCS in his home area.
“That coincided with interest from local churches and now
chaplaincy in the town centre is supported by five towncentre church leaders and their congregations,” he
explained.
“We call it the ‘Ayr Town Centre Chaplaincy Support
Group’. They gave us the opportunity to share what we’re
doing and officially launch the new service at a wellattended, inter-church service on Easter Sunday and we
very much appreciate their on-going support.”
Initially Al worked with WPCS Intern Steve Brown to
establish chaplaincy in the high street of the former County
Town where there is a significant amount of ongoing
redevelopment.

“It’s a part of the town that is in need of most support and
our initial work there coincided with the closure of BHS,”
said Al. “While we didn’t formally establish a service there,
we made it the place where we would meet for coffee and
took the opportunity to have brief chats with some of the
staff as they served us. More businesses are closing, for
national economic reasons, but also due to the slow decline
and long-awaited redevelopment of that end of town.
Although the other half of the high street is doing better,
Ayr has seen more prosperous times.
“The quality of the reception we have received has been
encouraging. Of the minority of those who have said ‘no’
to chaplaincy, most have done so because they already
have employee support in place. We’ve had 75%
acceptance of our services from businesses and have been
invited to go back and see them again.
“The reception we have had from other ethnic groups and
faith communities in that part of town also surprised me.
The area has attracted people, of various faiths, from all
over the world and we are supporting them and the folk
on the street too. We are also able to engage positively with
other faiths present on the street.
“There are some regulars there...I enjoyed lunch with one
of the homeless community outside a workplace the other
day. We sat and shared a sandwich and a good chat about
recent events in his life.”
With Steve moving on to other aspects of his internship,
Al is now introducing volunteer chaplain and former
businesswoman, Linda Stefani, to people in the area.
“We’re covering more of the town centre together. Linda
is the first member of what we hope will become an Ayr
Chaplaincy team, supporting people in more organisations
and on different days and times during the week. Certainly,
as far as the churches are concerned, we have been sent
out to be a Christian presence ready to serve whoever we
meet.”

Stay in touch with the WPCS community online
www.wpcscotland.co.uk
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Marking 50 years of the Tay
Road Bridge
communities and the businesses of Scotland,” he said. “We
see the concrete and steel but we want to reflect on the
human dimension, the flesh and the blood, of this bridge:
past, present and future.
“It didn’t ‘just happen’, doesn’t ‘just happen’ and won’t ‘just
happen’. But first of all we must stop and pause as we
recall the five men who died during the construction. Not
just five men, but five families affected.

D

undee City Council chaplain Chic Lidstone, who is
also the Regional Organiser for WPCS in the East of
Scotland, gave a poignant address during the recent
Tay Road Bridge 50th Anniversary celebrations.
He conducted the Workers’ Commemoration Ceremony at
the Memorial Stone in the Tay Road Bridge Car Park on the
Fife side of the river, paying respect to those who lost their
lives building the bridge, in addition to those who have
worked and continue to work on the bridge. (Chic is
pictured, fourth from left, with some of those who
attended.)
“We choose to stop for a moment as we celebrate 50 years
of this bridge connecting the land and the lives, the

“From the designers, including William Fairhurst himself,
to the engineers, construction crew and all the suppliers
and support workers who made it happen those 50 years
ago, to the maintenance guys, the management and the
board who keep it going for us today; managing, night and
day, for our safety and convenience. And of course, the
guys who, in years to come, will be stewards of this bridge
as it continues to connect lives, business and communities.
“A tribute to these, is that most of the time, except when
something is wrong, or the wind is too strong, we take it
for granted.”
Following a moment’s silent reflection, Chic closed the
ceremony with a short prayer. Fuller report here:
http://bit.ly/2bY2oo0

WPCS has ‘ticked all the boxes’ for Liz

I

ntroducing new Administrative
Assistant, Liz Mackie, who joins us
from a background in business
finance. Here she shares her experience
so far:
“I always said that after I left my previous
employment, I would never go back into
the financial sector but would want to
work somewhere. My ideal job would be
working for a Christian charity, doing
administration and no more than 20 hours
per week. An added bonus would be
working from home. WPCS ticked all of
those boxes and more - it was doing
something I enjoyed and working for a
cause I believed in.
“There is a definite difference between
working for a Christian organisation and

working in the secular world. People
genuinely care for one another. In my
previous role I worked in a team - but that
was really a group of eight people doing
their own thing under the umbrella of one
team name! In WPCS a team is a whole
thing and the sum of the whole is greater
than all the individuals working
separately. There is no ‘looking out for
number one’. We look out for each other.
It's just such a lovely ethos.
“Everything has been a high point.
Probably, for me, it's the speed with which
I've managed to assume most of the
financial role - relieving Cat of that
burden. I look forward to going to work
each morning and working with Cat. I also
appreciate CEO Iain's outlook – ‘things

Stay in touch with the WPCS community online
www.wpcscotland.co.uk
6

will get busy and we all pull out the stops.
In the quieter times, take time to slow
down, reflect and think’. He's probably the
nicest boss I've ever had.
“I’m looking forward to seeing how the
next few months develop when things
ramp up again. I've benefited from joining
in the quieter months meaning I've had
time to acquaint myself with how things
work. Now I’m looking forward to seeing
what the future holds - both for WPCS and
myself.”
“I love working with young people. I am
involved in youth work in my local church
and also Scripture Union. My other
passions are music and reading. I also
enjoy socialising with friends and have
just joined the gym!”
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Actions not words
are the key for Alex
A
s a direct descendant of Mary Slessor, it might not
be too much of a surprise to discover that Alex
Stuart (pictured) of our Glasgow team, became a
Minister.

But it wasn’t always that way. Like his relative, the famous
missionary, Alex is Dundee born and bred. However before
he ever entered a pulpit, this minister of Ballieston
Memorial and Ballieston St Andrews – a joint parish of
26,000 people which also includes four schools – ran three
hairdressing salons and an off-license in the Gorbals.
“My great grandfather was a first cousin of Mary $lessor
which in fact makes me a fourth cousin of hers and
according to my mother, I've got Mary Slessor in my
genes,” he smiles.

“One of the biggest challenges in the shopping malls is
that the staff change so often and sometimes at fairly short
notice, whether moving to another shop in the centre or
moving away to another branch. Shops can close almost
overnight so you can find yourself getting to know
someone only to find they have gone. Security staff and
shop managers tend not to be changed so often, so I have
got to know some of them quite well. I’ll stop and maybe
have a cup of tea with them. You have to be on the same
level as people. Being in business prior to my studying for
the ministry made me realise where people are at. You
have to be yourself, folk can spot a phoney a mile away.
“I get asked what makes me ‘tick’ and I say: ‘Jesus Christ is
the driving force in my life. If you want to know about him,
I’ll tell you.’

His experience listening and chatting to customers, while
in business, stood him in excellent stead for his workplace
chaplaincy, something he has done for more than 12 years.
“You’ve got to be a people person to do this job,” he says.
“It’s about being open to what’s important to people and to
be there for them and try to help them in their time of
crisis and in their times of uncertainty. Everybody but
everybody has a story to tell. A situation can so suddenly
become a crisis. I don’t talk about religion with people. I
talk about their holidays, or their families. If they bring up
the subject of church I will speak to them about that. “
In addition to his chaplaincy in the Buchanan Galleries
where he has served for some nine years, Alex was also
chaplain to The Fort in Glasgow. Recruited in the days of
WPCS’ predecessor, the Scottish Churches Industrial
Mission, he has, over the years, conducted many funerals,
some weddings and comforted people coping with suicide
or the sudden death of a colleague. “From one sad incident
came a request to perform a wedding ceremony; out of
sorrow there’s always joy,” he says.

“It’s about being there for people. They have to trust you
and the folk I have got to know realise that my word is my
bond. If I say I’ll be there, I’ll do it, it won’t be a problem.
They know I mean what I say and I will be there at that
time. I would rather do things by action rather than words.
People see you in action.
“I really enjoy workplace chaplaincy. It’s hard at times; it
can be soul destroying, then someone will thank you for
being there and you come away with a smile on your face.
You have to be totally confidential too. You are not on the
side of management and not on the side of workers; you
have to listen to both sides. People need to have
confidence that you won’t repeat what they say and that
you are listening intently to what they say. Everybody gets
my full attention.”
As a minister Alex often gets invited to talk to groups like
The Guild and says he is more than happy to use those
opportunities to talk about WPCS. “I used to take my guitar
along and sing to them, now I just tell them about
workplace chaplaincy!”

WPCS makes no charge for its services but relies on the generosity of business, commerce, churches,
individuals and grant-giving bodies to support its work. If you would like to help sustain our chaplaincy
services across the country you can donate online easily by clicking on the donate button on our website:
www.wpcscotland.co.uk. Alternatively, you can make a donation electronically to Unity Trust Bank, Sort
Code 08-60-01; Account No. 20298355 or, in the form of a cheque, payable to WPCS and sent to Work Place
Chaplaincy Scotland, Suite 1, First Floor West, Clydeway House, 813 South Street, Glasgow G14 0BX.
Registered Scottish Charity SC041857; Scottish Company Limited by Guarantee (Company No. SC387207).
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